with an increasing proportion of women over time. It would seem that I/O's gradual inclusion of more women should have changed aspects of research and discourse in this field. In this comment, we argue that these women have produced impressive changes.
Before launching into this matter of women's contributions, we acknowledge Gardner and colleagues' findings indicating men in I/O, compared to the women, have enjoyed greater income, faculty rank in universities, numbers of publications, leadership roles, and recognition for accomplishments. Yet, as in psychology as a whole, women have gradually gained status in terms of such indicators (Eagly & Miller, 2017) .
We maintain that women's contributions go beyond their status and recognition: Women have made a difference by introducing new topics into I/O psychology and expanding the scope of some established topics. Expansion of the scope of knowledge is not normally assessed, but is not only important, but essential, to the success of any academic field. Indeed, specialists in Gender in I/O -3 science, engineering, and technology have recognized the importance of not only increasing the representation and career success of women and underrepresented minorities but also increasing knowledge about sex and gender and their impact on scientific knowledge (Schiebinger, 2000 (Schiebinger, , 2014 . For example, recent neuroscience research has discovered sex differences in the neuronal pathways between stress and alcohol consumption that are relevant to treatment programs (Logrip, Milivojevic, Bertholomey. & Torregrossa, 2018) . In addition, prior exclusions of women from major studies of cardiovascular disease led to male-centric understanding of symptoms that resulted in suboptimal diagnosis and treatment for women (Rosser, 1994; Schiebinger, 2000) . By extension, we ask how well I/O psychologists have represented gender in their research and how the inclusion of gender has enhanced the knowledge base in this field.
With this commentary, we assert the following: (1) the number of gender-related articles published in mainstream I/O journals has increased over the past several decades; (2) women predominantly authored those publications; (3) gender research in I/O has had an important impact in broadening knowledge of core areas of our science, which we illustrate with examples from leadership and sexual harassment; and (4) gender research in I/O is not a career killer, and no one should suggest that it is.
To illustrate these themes, we provide some insights into how gender has been show that women are more likely than men to have produced this research. Third, we list the most frequent topics appearing in these mainstream journals that were indexed as sex-or genderGender in I/O -4 related. Finally, we briefly discuss two areas of I/O research, leadership and sexual harassment, in which a focus on gender has been particularly influential.
Methods and Analysis
Using APA's PsycINFO database, we searched from 1960 to the present for all articles published in leading journals in which I/O psychologists and professionals in closely-related business and management disciplines most frequently publish.
1 In PsycINFO, psychology journals are typically indexed cover-to-cover, and articles in journals from neighboring fields such as management and sociology are indexed if deemed to have psychological relevance or importance. We recognize that I/O sex and gender researchers also publish in gender-specialty journals such as Sex Roles, as well as in social psychology and general psychology journals.
However, we focused our inquiry on I/O and related management journals to document
Within these journals, we identified articles using PsycINFO thesaurus index terms, which are applied by professional indexers, because of their greater consistency in identifying articles' major themes, compared with authors' own keywords and titles. The following index 1 Journals selected for this analysis were those ranked in the top 20 of applied psychology, management and In addition, we coded the articles for the sex of the first author. We then used appropriate index terms to determine which topics were most frequently studied in I/O psychology within this body of sex and gender research. Also counting the total number of articles published regardless of topic allowed is to report the percentage of articles pertaining to sex and gender topics.
Prevalence of Sex-or Gender-Related Publications and Sex of First Author
We located 1,283 peer-reviewed journal articles fitting our sex and gender criteria out of a population of 19,109 articles, indicating that 6.7% of research published in these mainstream I/O journal articles pertained to this research topic. Women were the first author of 54.4%, of these articles, and men of 43.9%, with 5 authors of unknown sex. The effects of gender on leadership first received attention from prescient writers of managerial trade books. Written from a feminist perspective, these female authors maintained that women often have an effective relational leadership style that differs from the commandand-control styles more often favored by men (Loden, 1981; Sargent, 1985) . Even though additional female writers offered similar conclusions in the 1990s (Helgesen, 1990; Rosener, 1990) , these claims failed to impress mainstream I/O psychologists and academic specialists in management. These experts quite emphatically stated that there was no evidence of sex differences in leadership style (e.g., Bass, 1981; Kanter, 1977) . SIOP Fellow Barbara Gutek (1985) was an early contributor to the analysis of gender issues in the workplace. Her work stimulated theories of how organizational structures and conditions, such as male-dominated and sexualized work environments, can foster sexually harassing conduct and influence the interpretations of this conduct (e.g., Konrad & Gutek, 1986; Offermann & Malamut, 2002) . SIOP Fellow Louise Fitzgerald collaborated with I/O faculty and students at the University of Illinois to produce a highly productive and influential body of research demonstrating that, for example, that organizational climates tolerating sexual harassment harm people who work in those environments (Fitzgerald, Drasgow, Hulin, Gelfand, & Magley, 1997; Glomb, Richman, Hulin, Drasgow, Schneider & Fitzgerald, 1997) . I/O research on sexual harassment has also substantially influenced broader inquiries on workplace Gender in I/O -9 misconduct, incivility, and other forms of discrimination (e.g., Buchanan & Fitzgerald, 2008; Miner-Rubino & Cortina, 2004) .
Conclusions
Our review demonstrates that the increase of women in I/O psychology is associated with the growth of research on sex and gender issues. Of course, women in I/O have contributed to many topics, not just those related to sex and gender. Nonetheless, without these women whose presence is reflected by their growing numbers in SIOP's membership rolls, understanding of sex and gender issues in workplaces would have been greatly diminished.
Our comment should dispel the belief that gender research is a career killer for women.
The placement of research on sex and gender in top journals in I/O psychology and management testifies to its legitimacy and centrality to theory and research. However, it was not long ago that many graduate students and early professionals pursuing a research career in I/O psychology were told directly or indirectly to not pursue gender research because it would not be published in top-tier journals.
2 Fortunately, such advice was misguided. To exclude this research area would have put I/O psychology on the wrong side of history in psychology and the social sciences. The growth of gender research is impressive within psychology in general (Eagly, Eaton, Rose, Riger, & McHugh, 2012) and is remarkable in most academic fields.
The base of knowledge that has accumulated allows I/O psychologists to have an important voice on many public issues. For example, the possibility of a woman president of the United States sparked interest in whether she would likely lead differently from a man. The large body of work on gender and leadership allowed some answers to such questions (Eagly, 2016) .
Similarly, the quick rise in attention to sexual harassment with the #MeToo movement creates an
